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GAS/ELECTRIC APPRENTICESHIP TRAINING PROGRANM

1. Committee Structures/Roles

A Establishment of new Executive Committee, winch oversees both Gas and
Electric apprenticeship programs:

1. Consists of 3-Ameren Mgmt. & 3-IBEW.

2. Review and act upon recommendations of the Electic Central
Commiltee and the Gas & Electric Work Site Committees.

L

Direct special training opportunities.

4. Address individual apprentice training. development and performance
15SULCS 45 necessary.

5. The Company has the ultimatc yesponsibility regarding arcas of
disapreement and reserves the right to make the final decision.

B. Apprentice Coordinator:
I. The Executive Committee may appoint coordinator(s) as necessary.

C. Flectric Central Apprenticeship Committee:
1. Consists of 4-Ameren Mgmt. and 4-IBEW mambers in addition 0 the
Apprentice Training  Administrator  (Ex-offico members may be

present at imes}.

2. Review and recommend training agenda, tools, equipment and training
aides.

3. Monitor training scssion results.

4. Provide feedback to the Excentive Committee regarding curmiculum,
opportunitics, results and concerns.

D. Work Site Conmmuuiess:

1. Formed m all departments when and where apprentices are assigned,
and/or receive training.
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Training

In the Peoria Gleciric Operations Dept. the work site committees will
consist of 1-Mgmt. and 1-IBEW representative {rom Llectric Meter,
Underground, Substation, and Construction (lotal of 4-Mgmi. and 4-
IBEW).

Cansists of 1-2 Ameren Mgmt. and 1-2-1BEW members in Peoria Gas
Operations, Peoria districts, Lincoln, Springfield, Tuscola & Homer
where apprentices receive traimng.

Monitor assignments of apprentices.

Monitor progress of apprentices.

Review and/or preparc apprentice cvaluations and review same with
apprentices.

Provide fecedback to the Exccutive Commiltee regarding cumriculum,
opportunities, results and concernis.

A_ Apprentice Assiginments:

l.

2,

Apprentices may be given temporary tramning assigmments within the
Division of their headqguarters.

a. Minimum assignment in headqguarters  (other than reporting
headquarters) is 1o be 3 consecutive weeks. (Can be shorter with
Executive Committee approval).

b. Maximum duration of any onc assignment in headquarters other

than reporting headquarters is to be 16 consecutive weeks. (Can
be extended with Executive Commiitee approval).

¢, Change in reporting headquarters within the Division 1s to be on
the individual apprentice’s time and at their expense, with the
exception of those headquartercd in Homer,

Apprentice assignments within the Company, outside of the Division
may be made with Executive Comnutice approval,

B. TFilling of Vacancies:

I. Post for Journeyman, if no Joumcyman bids the position, post for an

apprentice (except as noted in 1a).



4 In the case above, it no journeyman bids are received, the
Company has the right to sclect an av ailable applicant from
outside the IBEW unit in liew of posting for an apprentice.

Lj%&(( ‘ommitiee:

An apprentice will top out and become a Journeyman at the
headquarters where they bid the apprentice position. (no posting
required when becoming a Journeymanj.
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